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Penelitian ini bertujuan untuk menganalisis pengaruh self-efficacy dan motivasi
kerja terhadap komitmen organisasi serta implikasinya terhadap kinerja pegawai pada
Pemerintah Daerah Kabupaten Aceh Jaya. Sampel penelitian 287 orang pegawai yang
diambil secara proporsional sampling dari sejumlah instansi di kabupaten tersebut.
Pengumpulan data menggunakan kuesioner dan selanjutnya data dianalisis dengan
menggunakan peralatan statistik structural equation model 
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The research is mainly determined to investigate the effect of self-efficacy and
work motivation on the organizational commitment and its impact on the employee
performance of local government of Aceh Jaya district. The samples are 287 civil
servant selected by proportional sampling from the number of public institution in the
district. Data collecting of using questionnaire and then data was analyzed by using
statistical means of structural equation modeling. The research found that self-efficacy
and work motivation have a positive and significant effect on the organizational
commitment and the employee performance. The existence of the organizational
commitment is not only to improve the effect of self-efficacy and work motivation on
the employee performance, but also it has been a mediating variable among the
variables.
Keywords : Employeeâ€™s performance, organizational commitment, self-efficacy and
work motivation.
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